






















Michigan Department of Treasury Split ColleCtJOn 1/2 Summer & 1/2 Winter
614 (Rev. 01-23)

2024 TAX RATE REQUEST (This form must be completed and submitted on or before September 30,2024)
MILLAGE REQUEST REPORT TO COUNTi' BOARD OF COMMISSIONERS
This form is issued under authority of MCL Sections 21 1.24e,211.34 and 211.34d. Filing Is mandatory; Penalty applies.

ORIGINAL TO: County Clerk(s)

COPY TO: Equalization Department(s)

COPY TO: Each township or city clerk

Carefully read the instructions on page 2.

L-4029

iCounty

LENAWEE, Man., Hills., Jack. Wash

|2024 Taxable Value of ALL Properties in the Unit as of 5-22-24.

$4,682,868,661
Local Government Unit

LENAWEE INTERMEDIATE
For LOCAL School Districts: 2024 Taxable Value excluding Principal Residence.Qualified Agricultural, Qualified Forest. Industrial

Properties and Commercial Personal Properties if a millage is Levied Against Them.

You must complete this form for each unit of government for which a property tax is levied. Penalty for non-filing is provided under MCL Sec 21

The following tax rates have been authorized for levy on the 2023 tax roll.

(1)

iource

Allocated

Charter

Charter

Charter

Charter

(2)

Purpose of

Millaae

Qper

Op/SE
QB/SE
opA/r
OpA/T

(3)

Date of

Election

Nov-17

Oct-85

Jun-92

Sep-82

Jun-00

(4)

Original

Millage

Authorized

by Election,

Charter, etc.

0.3000

3.5000

1.2500

2.2000

1.1000

(5)**

2023

Millage Rate

Permanently

Reduced by

MCL211.34d

"Headlee"

0^2987

2.9790

1,1078

1.8723

1.0344

(6)

2024

Current Year

"Headlee"

Millage

Reduction

Fraction

1.0000

1.0000

1.0000

1.0000

1.0000

(7)

2024

Millage Rate

Permanently

Reduced by

MCL211.34d

"Headlee"

0.2987

2.9790

1.1078

1.8723

1.0344

.119.

(8)
Sec. 211.34

Truth in

Assessing or

Equalization

Millage

Rollback

Fraction

1.0000

1.0000

1.0000

1.0000

1.0000

(9)

Maximum

Allowable

Millage

Levy*

0.2987

2.9790

1,1078

1.8723

1.0344

(10)

Millage

Requested

to be

Levied

July. 1

0.1494

1.4895

0,5539

0.9362

0.5172

(11)

Millage

Requested

to be

Levied

Dec. 1

0.1493

1.4895

0.5539

0.9361

0.5172

(12)

Expiration

Date of

Millage

Authorized

N/A
N/A
N/A
N/A
N/A

Prepared by: Judith Pfund Telehpone Number: 517-265-1616 Title of Preparer: Executive Director of Finance Date: 06.03.24

CERTIFICATION: As the representatives for the local government unit named above, we certify that these requested tax levy rates have been reduced. If

necessary to comply with the state constitution (Article 9. Section 31). and that the requested levy rates have also been reduced, if necessary, to comply with MCL

Sections 211.24e, 211.34 and, for LOCAL school districts which levy a Supplemental (Hold Harmless) Mlllage, 380.1211(3).

-s-

I Clerk
I Secretary

IIChairperson

[President

Signal

^^?/<«-^ 7i . /g^^^^
Signature

^^t^t^ ^ /^Ci/fX^L

Type Name

Type Name

Date

Date

"Under Truth in TaxationS4£L Secti3la.211.24e, the governing body may decHfe^evy a rate which will not exceed the maximum authorized rate allowed in column 9.

The requirements of MCL 211.24e muSffie met prior to levying an operating levy which is larger than the base tax rate but not larger than the rate in column 9.

** IMPORTANT: See instructions on page 2 regarding where to find the millage rate used in column (5).

-ocal School Districts Use Only. Complete if requesting

nillage to be levied. See STC Bulletin 2 of 2024 for

instructions on completing this section

Total School Dist Operating

Rates to beLevied (HH/Supp

and NHOper ONLY)
For PRE, Qualified Ag,

Qualif. Forest & Industrial

Personal

For Commercial Personal

For all Other

Rate
Richard Germond

James Hartley

6/24/24

6/24/24



Winter Collection OnlyMichigan Department of Treasury

#REF!

2024 TAX RATE REQUEST (This form must be completed and submitted on or before September 30,2024)

MILLAGE REQUEST REPORT TO COUNT/ BOARD OF COMMISSIONERS
This form is issued under authority of MCL Sections 21 1.24e,211.34 and 21 1.34d. Filing is mandatory; Penalty applies.

ORIGINAL TO: County Clerk(s) L-4029

COPY TO: Equalization Department(s)

COPY TO: Each township or city clerk

Carefully read the instructions on page 2.

County

LENAWEE, Mon., Hills., Jack. Wash

|2024 Taxable Value of ALL Properties in the Unit as of 5-22-24.

$4,682,868,661
Local Government Unit

LENAWEE INTERMEDIATE
For LOCAL School Districts: 2024 Taxable Value excluding Principal Residence.Qualified Agricultural, Qualified Forest, Industrial

Properties and Commercial Personal Properties if a millage is Levied Against Them.

You must complete this form for each unit of government for which a property tax is levied. Penalty for non-filing is provided under MCL Sec 211.119.

The following tax rates have been authorized for levy on the 2023 tax roll.

(D

Source

Allocated

Charter

Charter
Charter

Charter

(2)

Purpose of

Millaae

Oper

OD/SE
Op/SE
OpA/T

Op/VT

(3)

Date of

Election

Nov-17

Oct-85

Jun-92

Sep-82

Jun-00

(4)

Original

Millage

Authorized

by Election,

Charter, etc.

0.3000

3.5000
1.2500

2.2000
1.1000

(5)**

2023
Millage Rate

Permanently

Reduced by

MCL211.34d

"Headlee"

0.2987

2.9790
1.1078

1.8723

1.0344

(6)

2024

Current Year

"Headlee"

Millage

Reduction

Fraction

1.0000

1.0000

1.0000

1.0000

1.0000

(7)

2024

Millage Rate

Permanently

Reduced by

MCL211.34d

"Headlee"

0.2987

2.9790
1.1078

1.8723

1.0344

(8)
Sec. 211.34

Truth in

Assessing or

Equalization

Millage

Rollback

Fraction

1.0000

1.0000

1.0000

1.0000

1.0000

(9)

Maximum

Allowable

Millage

Levy*

0.2987

2.9790
1.1078

1.8723

1.0344

(10)

Millage

Requested

to be

Levied

July. 1

(11)

Millage

Requested

to be

Levied

Dec. 1

0.2987

2.9790

1.1078

1.8723

1.0344

(12)

Expiration

Date of

Millage

Authorized

N/A
N/A
N/A

N/A
N/A

[Prepared by: Judith Pfund iTelehpone Number: 517-265-1616 Title of Preparer: Executive Director of Finance I Date: 06.03.24

CERTIFICATION: As the representatives for the local government unit named above, we certify that these requested tax levy rates have been reduced, if

necessary to comply with the state constitution (Article 9, Section 31), and that the requested levy rates have also been reduced, if necessary, to comply with MCL

Sections 211.24e, 21 1.34 and, for LOCAL school districts which levy a Supplemental (Hold Harmless) Millage, 380.121 1 (3).

Signati^r^K^^JL < JS^ Date

Local School Districts Use Only. Complete if requesting

#REF!

instructions on completing this section

Total School Dist Operating
Rates to beLevied (HH/Supp

and NHOper ONLY) Rate

Signature

//-<
Type NameI—|Chairperson

[President

'Under Truth in Taxation, M6l»«fiectio\21 1.24e, the governing body ma^decpe to levy a rate which will not exceed the maximum authorized rate allowed in column 9.

The requirements of MCL 21 1.24e must be met prior to levying an operating levy which is larger than the base tax rate but not larger than the rate in column 9.

** IMPORTANT: See instructions on page 2 regarding where to find the millage rate used in column (5).

For PRE, Qualified Ag,

Qualif. Forest & Industrial

Personal

For Commercial Personal

For all Other

Richard Germond

James Hartley

6/24/24

6/24/24



l!S( Lenawee Intermediate
School District

BOARD OF EDUCATION RESOLUTION IN SUPPORT OF
HOUSE BILL NO. 5503 AND SENATE BILL NO. 911

WHEREAS, the Michigan Public School Employees Retirement System (MPSERS) has been a
significant financial burden on local school districts due to the chronic underfunding of the s+a+e-
run education retirement system; and

WHEREAS, there is now more than enough funding in the MPSERS account to address this issue,
presenting a historic oppor+uni+y to ensure full funding for MPSERS and bring substantial cost
savings to +radi+ional public school dis+ric+s; and

WHEREAS, the MPSERS system is currently overfunded by 40%, thanks in part to the sacrifices
made by educators and what effectiv.e.ly equates +o a signifjcan+ payroll tax paid by dis+ric+s;
and

WHEREAS, on June 12, 2024, the Michigan Association of School Administrators, alongside the
Michigan Education Association, American Federation of Teachers, and Michigan Association of
School Boards, held a press conference calling for a 7% reduction in required MP5ERS
contributions by school districts and the elimination of the 3% health care cost requirement for
teachers; and

WHEREAS, excess MPSERS funds should be directed toward reducing the MPSERS payroll rate
from 20.96% to 13.96%, ensuring continued full funding for MPSERS while bringing about
substantial cost savings for Michigan's public schools; and

WHEREAS, this proposal creates an oppor+uni+y +o eliminate the 3% mandatory con+ribu+ion to
health care that many public school employees are making; which would mean more money
would remain in their paychecks during this high infla+ionar/ cost environment, and

WHEREAS, under this proposal, Michigan public schools would save $450 to $600 per s+udeht
annually, while fully funding teacher retirement benefits - a significan+'and'immedia+e impact;
and ' ! • •' ' ' • • " ' • ^ ' •• • ':1 • • : ' " ' •

WHEREAS, this financial relief is crucial, especially now that ESSER funds are expiring, making it
feasible to hire staff directly, reduce costs per FTE, and boost membership in the MPSERS system;

NOW, THEREFORE, BE IT RESOLVED that the Lenawee In+ermedia+e School Dis+rict Board of
Education strongly supports MB 5503 (Rep. Koleszar - D) and SB 911 (Sen. Her+el - D), which would
put the MPSERS proposal into s+a+u+e; and ~ '• •

BE IT FURTHER RESOLVED that the Lenawee Intermediate Schoof Dis+ric+ Board of Education
encourages the Michigan s+a+e legislature to pass this impor+ant legislation +o ensure full funding
forMPSERS, reduce financial burdens on school districts, and provide much-needed financial
relief to educators and students. -

ADOPTED this 24th day of June,2024.

Jat'ft€i"War+ley, Board Pre5td^n+
Lenawee In+ermedia+e School Dis+rict

^-c

Richard Germond, Board Secretary
Lenawee Intermediate School Dis+rict



Lenawee Intermediate
School District

RESOLUTION OF APPRECIATION FOR
ASSISTANT SUPERINTENDENT OF SPECIAL EDUCATION & STRATEGIC INITIATIVES

JODY HOWARD
WHEREAS, Jody Howard has dedicated 45 years of service to the Lenawee Intermediate School Dis+rict, beginning
as an El teacher at Maurice Spear Campus and progressing through roles including SMI teacher, principal. Director
of Special Education, and culminating in her appointment as Assistant Superintendent of Special Education &
Strategic Initiatives in 2019, where she provided visionary leadership and advocacy for s+uden+s wi+h disabilities
across Lenawee County;

WHEREAS, throughout her career, Jody Howard has positively impacted the lives of thousands of s+uden+s wi+h
disabilities coun+ywide, ensuring they received the support and opportunities they deserve;

WHEREAS, Jody Howard has served as a mentor and role model, guiding and inspiring multitudes of teachers,
assistants, itinerant staff, and adminis+ra+ors within the special education community and beyond;

WHEREAS, Jody Howard has demonstrated exceptional leadership and resilience, particularly during the
challenges posed by the COVID-19 pandemic ensuring con+inui+y of support and services for students, families,
and staff;

WHEREAS, Jody Howard's dedication extended beyond the school district, including serving on the HOPE
Community Center Board of Directors and advocating for the growth of mental health services for students in
Lenawee County, as well as providing support and leadership for efforts in the Transformation Zone (Mul+i-Tiered
System of Supports) and systems work within the dis+rict and county;

WHEREAS, Jody Howard will retire on June 30, 2024, marking the culmination of her distinguished career and
dedicated service to the Lenawee In+ermedia+e School District.

NOW, THEREFORE, BE IT RESOLVED by the Lenawee Intermediate School District Board of Education:

1. The Lenawee Intermediate School District Board of Education expresses its profound gratitude and appreciation
to Jody Howard for her 45 years of dedicated service, exceptional leadership, and unwavering commi+ment to
the students and community of Lenawee County;

2. The Lenawee Intermediate School District Board of Education presents this Resolution of Appreciation to Jody
Howard in honor of her exceptional contributions, exemplary dedication, and lasting legacy at the Lenawee
Intermediate School District, with a copy to be permanently archived in the records of the Board of Education.

3. The Lenawee Intermediate School District Board of Education wishes Jody Howard a fulfilling retirement, filled
with well-deserved relaxation, cherished moments wi+h loved ones, and new adventures.

ADOPTED this 24th day of June,2024.
-n

Dale'Wingerd, Treasurer

Richfiffd Gerr^ngi, Vi

n

^^-/^/^
Ka+hfyn Mohr, Trustee



 

MINUTES OF THE  
LENAWEE INTERMEDIATE SCHOOL DISTRICT 

BOARD OF EDUCATION MEETING 
 

Regular August Board Meeting 
August 5, 2024, 4:00 p.m. 

 The meeting was conducted both in person at the LISD Education Service Center  
and electronically in accordance with section 3a of Michigan’s  

Open Meetings Act, MCL 15.263a. 
 

Call to Order   
The meeting was called to order at 4:00 p.m. by Board President James Hartley 
 

Attendance 
MEMBERS PRESENT:  Richard Germond, James Hartley, Kathryn Mohr, and Dale 
Wingerd. Trustee Paula Holtz attended the meeting virtually but did not participate. 
MEMBERS ABSENT: None 
LISD STAFF PRESENT:  Mark Haag, Judy Pfund, Alena York, Brian Jones, Janine 
Decker, Mats Holm, Kyle Hoffman, Julie VanBlack, Tom Kasefang 
OTHERS PRESENT:  Tamaris Henagan 

Set Agenda 
✓ Moved by Mohr, supported by Wingerd, that the LISD Board of Education 

set the agenda as presented. 
Yes: 4, No: 0; motion carried. 

 

Staff of the Month 
Ben Murray, LISD TECH Center Principal, presented the August 2024 Staff of the Month 
Award to Lisa Bachman, Student Services Secretary at the LISD TECH Center. Lisa was 
unable to attend the meeting. 
 

Comments from the Public 
Tamaris Henagan, a local attorney and trustee on the Adrian Public Schools Board of 
Education, addressed the board to announce her candidacy as a write-in candidate for 
Probate Court Judge. 
 

Approve Previous Meeting Minutes and Financial Reports 
✓ Moved by Wingerd, supported by Mohr, that the LISD Board of Education 

approve/accept the following items:  

• Approve minutes of the June 24, 2024, public budget and anti-bullying 
hearings, annual organizational, and rescheduled July Board meeting;  

• Approve July and August 2024 financial reports.  
Yes: 4, No: 0; motion carried. 
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Financial Reports   
Financial Data Reports for the Month Ending May 31, 2024 

 General Svcs. Sp. Ed. CTE 

Revenues to Date $ 15,706,718 $ 28,677,611 $ 14,795,155 

Expenditures to Date $ 9,372,206 $ 24,066,878 $ 10,692,077 

Fund Balance $ 9,472,221 $ 4,124,617 $ 12,619,385 

 
Projected July 2024 Cash Flow 

General Svcs. Tech Fund Co-op Fund Sp. Ed. CTE 

$ 7,908,175  ($99,693) $ 215,963 $ 1,765,760 $ 23,532 

 

Capital Projects Cash Balances 

General Services Special Education CTE 

$ 1,769,978.46 $ 3,362,877.53 $ 5,542,119.98 

 
Investments Total:  $42,097,512.78 
 

Financial Data Reports for the Month Ending June 30, 2024 

 General Svcs. Sp. Ed. CTE 

Revenues to Date $ 16,691,276 $ 32,631.689 $ 15,791,660 

Expenditures to Date $ 10,269,845 $ 27,287,434 $ 12,092,843 

Fund Balance $ 9,783,246 $ 2,372,192 $ 11,106,811 

 
Projected August 2024 Cash Flow 

General Svcs. Tech Fund Co-op Fund Sp. Ed. CTE 

$ 8,880,653 $ 151,270 $ 217,008 $ 188,201 $ 447,933 

 

Capital Projects Cash Balances 

General Services Special Education CTE 

$ 1,004,177.29 $ 3,340,991.56 $ 2.646.832.29 

 
Investments Total:  $42,339,899.59 
 

Oral Report 
Brian Jones, Executive Director of Instruction & General Services, gave a presentation to the 
LISD Board of Education on the Lenawee County Michigan Profile for Healthy Youth 
(MiPHY) survey data. 
 

Special Education 
LISD Special Education Offers a Variety of Professional Learning for 
the 2024-2025 School Year  
LISD Special Education staff plan to continue to provide ongoing relevant professional 
learning opportunities for Lenawee County local district administrators and special 
educators. The countywide Special Education Professional Learning Plan, which was 
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presented to the LISD Board, was developed by the special education administrative 
team using both objective and subjective data gathered regarding the 2023-2024 
offerings. 
 

Instruction and General Services 

2024-2025 LISD Student/Parent Handbooks and Code of Conduct 
Ready for Board Approval 
The LISD Code of Conduct and Student/Parent Handbooks have been revised with 
recommended updates noted for the 2024-2025 school year. Changes to handbooks 
include updates to policies, dates, times, and staffing. The LISD will be making the 
Student Handbooks and Code of Conduct available on the LISD website while also 
providing written copies to those students and/or parents/guardians who request such.  

✓ Moved by Mohr, supported by Wingerd, that the LISD Board of Education 
approve the LISD Student/Parent Handbooks and Code of Conduct for the 
2024-2025 school year, along with the LISD TECH Center program 
descriptions and LISD PREP Academy course catalog.  
Discussion:  Trustee Wingerd asked whether the handbooks align with board 
policies. Kyle Hoffman, Director of Legal Services, confirmed that the handbooks 
are in alignment with the board policies. 
Yes: 4, No: 0; motion carried.  

 

LISD Professional Learning Data 2023-2024 
The compilation of the 2023-2024 Professional Learning data reveals that 3,741 
participants accrued a total of 12,782 State Continuing Education Hours (SCECHs) and 
District Provided Professional Development (DPPD) hours. A comparison of data from 
2022-2023 shows a 1,140-hour increase in DPPD hours, an increase of 937 SCECH 
hours awarded, and an increase of 118 participants. 
 

Office of the Superintendent 
Cooperative Services 
Lenawee/Monroe Technology Consortium Internet Filtering Services 
Agreement 
The Lenawee/Monroe Technology Consortium purchased Lightspeed internet filtering 
services for select member districts in Lenawee and Monroe Counties during the 2023-
2024 fiscal year. The Consortium requested and received quotes from DirSec and 
REMC Save to provide Lightspeed internet filtering services for FY2025-2027. 
Requesting licenses in bulk as a Consortium and requesting a multi-year contract 
significantly decreases the pricing for Consortium member districts. Each district will be 
invoiced annually for their individual set of licenses.  

✓ Moved by Wingerd, supported by Germond, that the LISD Board of 
Education, acting as the fiscal and administrative agent for the 
Lenawee/Monroe Technology Consortium, approve the three-year 
agreement with DirSec for Lightspeed internet filtering services for FY2025-
2027 in the amount of $140,793.45. 
Yes: 4, No: 0; motion carried.  
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Facilities Updates 
District-Wide Trash and Recycling Services 
LISD staff are evaluating district-wide trash and recycling services to ensure that 
container sizes and pick-up schedules meet the needs of each building. Since it has 
been over three years since these services were last competitively bid, staff requested 
Board approval to develop new specifications and seek bids for district-wide trash and 
recycling services. 

✓ Moved by Germond, supported by Mohr, that the LISD Board of Education 
approve the request to develop specifications and seek bids for district-
wide trash and recycling services. 
Yes: 4, No: 0; motion carried.  

 

LISD Building Usage Report for 2023-2024 
Board policy emphasizes the LISD Board of Education’s belief that public schools are 
owned by the community and play an important role in the intellectual growth and social 
expression of a community. For the 2023-2024 year, LISD has tracked building use to 
monitor and ensure continued strong activity, and a report was presented to the Board.  
 

Staff Resources 
Personnel Update and Employment Recommendations 
Name Position 

 
Compensation / Other 

Approval 
Term 

Ashley Bobzean  School Mental Health 
Professional  

Beginning 2024-2025 
school year, base pay 
$69,500/salary. Other 
compensation per 
Personnel Positions 
Book  

Full Time, 240 
Work Days  

Taylor Davis  Special Education 
Teacher Assistant  

Beginning base pay 
$29,775/salary. 
Beginning the 2024-
2025 school year. Other 
compensation per LIEA 
Collective Bargaining 
Agreement.  

Full Time, 188 
Work Days  
  

Elizabeth Denham  Special Populations 
Consultant  

Beginning base pay 
$60,225/salary. 
Beginning the 2024-
2025 school year Other 
compensation per LIEA 
Collective Bargaining 
Agreement.  

Full Time, 188 
Work Days  

Brianna Gillespie  Special Education 
Teacher Assistant  

Beginning base pay 
$34,875/salary. 
Beginning the 2024-
2025 school year. Other 
compensation per LIEA 

Full Time, 188 
Work Days  
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Collective Bargaining 
Agreement.  

Melissa Loftis  Instructional PBIS 
Coach  

Beginning 2024-2025 
school year, base pay 
$77,500/salary. Other 
compensation per 
Personnel Positions 
Book  

Full Time, 240 
Work Days  

Lori Wilson  Transportation 
Supervisor  

Beginning 2024-2025 
school year, base pay 
$65,500/salary. Other 
compensation per 
Personnel Positions 
Book  

Full Time, 255 
Work Days  

✓ Moved by Wingerd, supported by Germond, that the LISD Board of 
Education approve the employment recommendations of the 
Superintendent as presented above. 
Yes: 4, No: 0; motion carried.  

 

Separation of Employment 
Name Position Reason Separation Date 

Laurie Brown  Special Education 
Regional Secretary  

Resigned 08/07/2024 

Erin Cassidy  Early Childhood 
Teacher 
Consultant  

Resigned 08/16/2024 

David Clark  Substitute Bus 
Driver  

Resigned 07/26/2024 

Betsy Hall  Learning Assistant  Resigned 08/05/2024 

Larry Lisenbee  Bus Driver  Resigned 08/02/2024 

Rebekah Mohney  Occupational 
Therapist  

Resigned 07/17/2024 

Joel Musielewicz  ASD Consultant  Resigned 08/16/2024 

Staci Neel  Bus Driver  Resigned 07/11/2024 

 

Update on Position Vacancies 
Administrative Services   

• One Transportation/Routing Coordinator. This permanent, full-time position is 
available due to additional need. The position has been posted and applications 
are being accepted.  

• One Maintenance Mechanic. This permanent, full-time position is available due to 
resignation. The position has been posted and applications are being accepted.  

• One Bus Driver. This permanent, full-time position is available due to resignation. 
The position has been posted and applications are being accepted.  
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Instruction and General Services.  
• One Early Literacy Coach. This permanent, full-time position is available due to 

additional student need. The position has been posted and applications are being 
accepted.  

• One CTE Teacher Assistant – Culinary Arts. This permanent, full-time position is 
available due to reassignment. The position has been posted and applications are 
being accepted.  

• One Learning Assistant. This permanent, full-time position is available due to 
reassignment. The position has been posted and applications are being 
accepted.  

• One Early Math Specialist. This permanent, full-time position is available due to 
additional student need. The position has been posted and applications are being 
accepted.  

  
Special Education & Strategic Initiatives   

• Two Interpreters for the Deaf and Hard of Hearing. These permanent, full-time 
positions are available due to resignation. The positions have been posted and 
applications are being accepted.  

• One EI Teacher Consultant. This permanent, part-time position is available due to 
additional student need. The position has been posted and applications are being 
accepted.  

• One Speech & Language Pathologist. This permanent, full-time position is 
available due to resignation. The position has been posted and applications are 
being accepted.  

• Three Special Education Teacher Assistants. These permanent, full-time positions 
are available due to resignation. The positions have been posted and applications 
are being accepted.  

• One School Psychologist. This permanent, full-time position is available due to 
resignation. The position has been posted and applications are being accepted.  

• One Special Education Teacher - Physical Education for Students with 
Disabilities. This permanent, full-time position is available due to retirement. The 
position has been posted and applications are being accepted.  

• One Secondary Special Education Teacher. This permanent, full-time position is 
available due to additional student need. The position has been posted and 
applications are being accepted.  

• One ASD Consultant - This permanent, full-time position is available due to 
reassignment. The position has been posted and applications are being 
accepted.  

• One School Social Worker - This permanent, full-time position is available due to 
reassignment. The position has been posted and applications are being 
accepted.  

• Two Special Education Teachers– CI. These permanent, full-time positions are 
available due to resignation and additional student need. The positions have been 
posted and applications are being accepted.  

• One Instructional PBIS Coach. This permanent, full-time position is available due 
to additional student need. The position has been posted and applications are 
being accepted.  
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• One Preschool Teacher Assistant. This permanent, full-time position is available 
due to resignation. The position has been posted and applications are being 
accepted.  

• One Before & After School Childcare Provider. This permanent, full-time position 
is available due to resignation. The position has been posted and applications are 
being accepted.  

• One Early Elementary Teacher Consultant. This permanent, full-time position is 
available due to resignation. The position has been posted and applications are 
being accepted.  

• One Special Education Teacher – EI. This permanent, full-time position is 
available due to reassignment. The position has been posted and applications are 
being accepted.  

• One Behavioral Health Coordinator. This permanent, part-time position is 
available due to additional student need. The position has been posted and 
applications are being accepted. 

 

Office of the Superintendent Reports 
Appointment of Voting Delegate for 2024 MASB Annual Leadership 
Conference 
The Michigan Association of School Boards (MASB) Annual Leadership Conference is 
scheduled for October 24-27, 2024, at the Lansing Center in Lansing, MI. As part of the 
conference, MASB will hold its annual delegate assembly. Each member school district 
is requested to appoint a single member to serve as its voting delegate during the 
assembly. 

✓ Moved by Mohr, supported by Germond, that the LISD Board of Education 
appoint Dale Wingerd as the District’s Voting Delegate at the 2024 MASB 
Annual Leadership Conference. 
Yes: 4, No: 0; motion carried.  

 

Amendment to the Lenawee/Monroe Technology Consortium 
Intergovernmental Agreement 
At the last joint boards of education meeting of the Lenawee ISD and Monroe County 
ISD, held on February 6, 2023, a request was made to consider modifying the bylaws to 
the Lenawee/Monroe Technology Consortium Intergovernmental Agreement that call for 
an annual meeting. An amendment to sections four (4) and eight (8) of the bylaws is 
being recommended to both the Lenawee ISD and Monroe County ISD boards for 
consideration.  

✓ Moved by Wingerd, supported by Mohr, that the LISD Board of Education 
approve the amendment to the Lenawee/Monroe Technology Consortium 
agreement as presented. 
Yes: 4, No: 0; motion carried.  

 

State-wide Student Wellness Software Pilot Program 
Section 31g of the 2024-2025 State School Aid Act allocates $1,250,000 to the LISD for 
the purpose of implementing a student wellness software pilot program. The LISD has 
worked with representatives from the Michigan Department of Education and iWellness, 
a software development company that is capable of providing an innovative, easy-to-use, 
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and customizable dashboard that allows school administrators to monitor student 
wellness and provide targeted assistance to those students in need of additional support. 
The iWellness tool collects real-time student data related to the evidence areas 
described above and displays the data in the dashboard.  
As consideration for serving as the fiscal agent for the state-wide student wellness 
software pilot, the LISD will maintain $25,000 from the $1.25 million allocation and will 
also receive no-cost access to the iWellness tool for the LISD and for all LISD 
constituent school districts that desire to participate.  

✓ Moved by Mohr, supported by Germond, that the LISD Board of Education 
authorize the Superintendent to execute an agreement on behalf of the LISD 
with iWellness that will provide for the payment of $1,225,000 to iWellness 
as consideration for iWellness’ implementation of a state-wide student 
wellness software pilot program that meets the requirements of Section 32g 
of the State School Aid Act and the Michigan Department of Education. 
Yes: 4, No: 0; motion carried.  

 

Resolution of Appreciation for the LISD TECH Center Welding 
Technology and Automotive Collision Repair & Refinish Programs. 

✓ Moved by Mohr, supported by Wingerd, that the LISD Board of Education 
adopt a Resolution of Appreciation for the LISD TECH Center Welding 
Technology and Automotive Collision Repair & Refinish Programs for 
creating LISD logos to display in the William J. Ross Education Service 
Center community meeting rooms.  
Yes: 4, No: 0; motion carried. 

 

Adjournment 
✓ Moved by Germond, supported by Wingerd, that the meeting be adjourned.  

Yes: 4, No: 0; motion carried.  
 

The meeting adjourned at 4:39 p.m. 
 
 

Richard Germond, Vice President/Secretary 

 

 

 

 
  



 

MINUTES OF THE  
LENAWEE INTERMEDIATE SCHOOL DISTRICT 

BOARD OF EDUCATION MEETING 
 

Board Workshop 
August 5, 2024, 5:00 p.m. 

 William J. Ross Education Service Center 
 

Call to Order   
The meeting was called to order at 5:00 p.m. by Board President James Hartley.  
 

Attendance 
MEMBERS PRESENT: Richard Germond, James Hartley, Kathryn Mohr, and Dale 
Wingerd. Trustee Paula Holtz attended the workshop virtually but did not participate in the 
voting process. 
MEMBERS ABSENT: None 
LISD STAFF PRESENT: Mark Haag  
OTHERS PRESENT:   Michael Rochholz 
 

Set Agenda 
✓ Moved by Mohr, supported by Germond, that the LISD Board of Education set 

the agenda as presented. 
Yes: 4, No: 0; motion carried. 

 

Comments from the Public 
None 
 

Board Member Work Session   
The LISD Board of Education received training from Consultant Michael Rochholz on the 
MASB Superintendent Evaluation tool (evaluation process and rater reliability). 
 

Adjournment 
✓ Moved by Mohr, supported by Germond, that the meeting be adjourned.  

Yes: 4, No: 0; motion carried.  
 

The meeting adjourned at 6:47 p.m. 
 
__________________________________________ 
Richard Germond, Secretary, LISD Board of Education 
  




